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IHacnopt poHa2 OLIEHOYHBIX CPEACTB

Taoauna 1
dopMupyeMbIie OueHouHbIe
MOI[YJ'IB AN CHUIIIINHBI KOMIIECTCHIIUHN MaTepHUaJibl KomngectBo
WJIN UX YaCTU U CpelCTBa
Ormpoc 5
Mooynw 1. Ideas about Careers. Kontpombnas
pabota 3
N3 2
Momnouor 3
TectupoBanue 45
' VK-4 Ormpoc 4
Mooynw 2. Managing People. CHoCOBEH MPUMEHATS TecTupoBaHue 25
COBpPEMEHHBIE a3 3
KOMMYHHUKATHBHBIE
TEXHOJIOTHH, B TOM Onpoc 2
qrcie Ha P
KonTponbHas
MHOCTPaHHOM(BIX ) 6 5
A3bIKe(ax), s babora
’ TectupoBanue 27
aKaJeMUYeCKOro 1
Jnanor 1
po¢eCCHOHATBHOTO 13 3
Mooyns 3. Conflict. B3aUMO/ICUCTBUS CobecenoBane 1
Monyns 1-3 Revision

1. OHEHOYHBIE MATEPHAJIbL, HEOBXO/IUMbIE
JJI1 OHEHKHW 3HAHUHW, YMEHUU U HABBIKOB JEATEJIBHOCTHU
B IMTPOLHECCE OCBOEHMUSA JUCHUIIJIMHBI

Monyas 1. Ideas about Career

Tabauua 2— @opmupyemble KOMIIETEHIIUH

Kox u HaumenoBanue Kona u HamMeHOBaHWE UHIMKATOPA OueHOUHBIE MaTEPUATBI
KOMIICTCHIINN JOCTHMXKXCHHUA KOMIICTCHIINN n Cpe,Z[CTBa
(4acTv KOMIETECHITUH )

YK-4 Cniocoben N/-1yk.4 JlemoHCTpUpyeT HHTErpaTuBHBIE | Onpoc
MMPUMCHATH YMCHUA, H€O6XOI[I/IMBIG JJIA HaIllMCaHUs, KOHTpOHBHa}I pa60Ta
COBpPEMEHHbIE MMCBMEHHOT0 MepeBoia 1 Monomnora
KOMMYHUKATHBHBIE peraKkTUPOBAaHUS PA3IUYHBIX TectupoBanue




TEXHOJIOTHH, B TOM aKaJleMUYeCKNX TeKCToB (pedepaTos, acce, | MJI3
YyHUCIle HA 0030pOB, CTaTei U T.1.)
WHOCTPaHHOM(BIX ) N-2yk.4 [IpencraBnsier pe3yabTaThl
si3bIKe(ax), JUIst aKaJeMIUYeCcKoi U MpoeCCHOHATHHON
aKaJeMHYeCKOro u NeSITeIbHOCTH Ha PA3JIMYHBIX HAYYHBIX
npo(ecCHOHANLHOTO | MEPONPUATHUSIX, BKIFOYAst MEXKTYHAPOIHBIC

B3aUMOJICHCTBUS N-3yx.4 JeMOHCTpUpPYET UHTETPATUBHbIE
yMeHUs1, HeoOXoaumbIe 17151 3 (HEKTUBHOTO
YYaCTHSI B aKaZICMUYECKIX U
npoecCHOHABHBIX AUCKYCCUSIX

1. Onpoc no 6a30BbIM TEKCTAM pa3iesia Mo ACIHeKTaM:
- (1.1) dbonernyeckoe YTeHMUE;
- (1.2) ycTHBI IEPEBOA CO CIIOBAPEM;

2. TECT (Ha ycBOeHHeE JICKCHKH 110 TemMe)
Task 1. Match Words & Transcription:

1 to pursue A ['ekjorat]

2 tohire B verk(a)n(t)si]
3 to explore C [spa'sIfIk]

4 vacancy D [1k'spl]

5 maintain E [ kwoltfr'kerf(o)n]
6 arouse F [ p3:s(9)'nel]

7 interview G ['haro]

8 qualification H [pa'tenf(9)l]

9 personnel I ['komprt(o)nt]
10 potential J [po'sju:]

11 specific K ['mtovju:]

12 accurate L [o'rauz]

13 competent M [mem'tein]

Task 2. Choose the right translation:
1. to make a career

+caenars Kapbepy

HCCIIeIOBATh, N3y4aTh

cenarh BEIOOP
2. to feel good about smth

MOJIXOIUTh, TOAUTHCS

HaHUMAaTh Ha paboTy

+BBI3BATh HHTEPEC

Task 3. Choose the right translation:
1. OBITH y1OBJIETBOPEHHBLIM

+to feel good about smth

to interest

to maintain relations
2. NpeTeHJeHT, COMCKaTe/Ib
career
employer
+applicant
Task 4. Find the word which doesn’t suit the list:

1) a. correct b. proper +c. competent d. suitable




2) a. to interest b. to concern +c. to add d. to inquire

3) a. specific b. particular c. concrete +d. general

4) +a. career b. personnel c. employers d. staff

5) a. gain +b. give up c. to get d. to obtain
Task 5. Choose the word to fill in the list:

1. to make ...

+career

relations

qualification

2. to assess your ...
+interests and abilities
tasks and duties
employers and employees
3. to gain ...

career

+an interview

a task

Task 6. Match items and sub items.
1  Assess your interests and A The rézumé sums up your experience and
abilities education. (3)
The rézumé advertises you to potential employers.
The rézumé is to arouse employer’s interest in you
and therefore will gain an interview.
2 Explore the labour market B It will help you in deciding what to look for, what
career to pursue (1)
3 Start writing and sending out C Visit job centres. (2)
résumé or CVs Talk to friends.
Read advertisements about vacancies.

Task 7. Choose out the definitions concerning career (HeCKOIbKO 8apUaHmos omeema):
CAREER s ...

something that include many separate jobs +

buying cheap goods

choices of occupation +

includes the work one enjoy and feel good about +

includes the work one doesn’t enjoy +

selling out goods with profit

Task 8. Pick out facts about...
1) employers:
2) applicants:
They can work under pressure (1)
They want to fill the vacancies with competent people (2)
They have positive attitudes (1)
They give preference to who: (2)
They can maintain good relations (1)
They consider professional qualifications and personal characteristics (2)
They can work in a team (1)
They want to hire people who would fit the job (2)



Task 9. Match an expression in A with a question in B:

1 First name a | When were you born?

2 Surname/Last name b | Where are you living now?

3 Title C What degree/diploma do you have?

4 Date of birth d | What is your phone number?

5 Place of birth e Are you married or single?

6 Country of origin f What is your family name?

7 Present address g | How much do you earn a year?

8 Permanent address h | What is your rank/ status?

9 Marital status 1 What do you do in your free time?

10 | Occupation ] Where do you come from?

11 | Annual income k | What is your first name?

12 | Qualifications 1 Where do you live?

13 | Hobbies/ Interests m | What do you do?

14 | Tel. no. n | Where were you born?

Omeempol.

1-k 3-h 5-n 7-b 9-¢ 11-¢g 13-1
2-f 4-a 6 -] 8-1 10 -m 12-¢ 14-d

MeTtoauka npoBeeHNsi KOHTPOJIsI

IlapameTpbl MeTOAMKH

3HavyeHue mapamMerpa

KonnuecTBO O1IEHOK

YeThIpe

HasBanus orneHok

HEYJIOBJIETBOPUTEIHHO

[Toporu onieHok

J10 25 OTBETOB (BKJIFOUUTEIIBHO) —
HEYJIOBJIETBOPUTEIHHO

26 - 32 OTBETOB — YAOBJIETBOPUTEIBHO
33 - 38 OTBETOB — XOPOIIIO
39 — 42 0TBETOB — OTIUYHO

[Ipenen AIMTENBLHOCTH BCETO KOHTPOJIA 40 MuHyT
[Ipenen nIUTENPHOCTH OTBETA HA KAXKIbIN Her
BOIIPOC

[TocrnenoBarenbHOCTH BEIOOpA pa3/IeioB Her
[TocnenoBarenbHOCTH BEIOOPA BOITPOCOB Cny4aiinas
[IpensiaraeMmoe KOJIMYECTBO BOITPOCOB U3 OJTHOTO 42
KOHTPOJIMPYEMOTO pa3iesna (TEMbI)

IIpennaraemoe KOJIM4YECTBO BOIIPOCOB 42

3. I/IH[H/IBI/lllyaJIbeIe 3aJaHusA (no umozam cCamocmosimeilbH0o20 U3y4€eHun Mamepuafm)

3.1. 3anonrnenue AHKETHI.
3.2. Cocmasenenue CV

4. KonTpoabHas pabora. Benenue 1e/10Boii nepenucku.

1. CooTHecure aHIJIO-PYCCKHE IKBUBAJEHTHI HA3BAHUI YacTeld MUCbMa

OTJIMYHO, XOPOIIO0, YAOBJICTBOPHUTCIIBHO,

English CooTBercTBHE Pycckuii

The letterhead 1 d a caM TEKCT

The date 2 f BHYTPEHHHH aapec
Addressee’s name and 3 b c 3aKIIIOYHTENbHAsS (OopMyIia
address BEXKIIMBOCTH




The salutation 4 d BEpXHSS 4YaCTh MUCbMa
(«uramkay)

The message 5 e MO/IITHCh

The complementary close 6 f naTa

Signature 7 NPUBETCTBHE

2. CooTHecHTe HA3BAHHUA YACTEHd MUCHLMA U UX ONMUCAHME

English

CooTBeTCTBHE

Pycckuii

The letterhead 1

C

3aKJIIOYHUTCIIbHAA (I)OpMyJ'Ia BCXKINBOCTH.

The date 2

d

[1epBbIit a063a1 OCHOBHOTO TEKCTa HAYMHAETCS C
MIPE/UIOKEHHSI, B KOTOPOM BBI ITOJITBEPKIALTE
MOJYyYCHHUE MUChMa OT BaIIETO KOPPECIIOH/ICHTA,
WM CO CCBUIKOHM Ha TOCTYNHBIIEE MUCHMO.

Jnst TOoro, 94TOOBI YMTATENh Cpa3y MOHSIL, O YeM
MOUJIET peyb, MOCIE BCTYMUTEIHLHOTO OOpaIieHHs
OOBIYHO JTACTCSI KpamKoe yKasanue Ha o0IIee
codeporcanue nucbma. Yarie BCETo nepes 3TUM
yKa3aHHEM yIOTPeOIsI0TCs CIeayIone
COKpAIIEHHS:

Re — cokpaiiieHre oT JJATHHCKOTO BBIPAXKEHUS «in
re» - 1o Aemy

Subject - Tema

Conc — cokpallleHHe OT aHTJIMHCKOTO «concerning»
- KacaTelbHO

OOBIYHO 00BEM JICIIOBOTO MUCHMa HE TIPEBBIIIAST
onHy crpanuity. Ho, ecim 00beM michbma 0oJtbIie
OJTHOM CTPAaHUIIBI M €T0 MPOJODKEHIE HAalleyaTaHo
Ha 00paTHOM CTOpPOHE JIMCTA, TO MUIIETCS P.t.0., 9TO
o3HauaeT Please Turn Over (Cmotpute Ha
obopore).

Addressee’s name 3
and address

COJEPKUT MH(DOPMAIIHIO O TAaHHBIX Bareil pupmel.
Kaxmoe nenoBoe mucpbMo nevyaTaercs Ha yxe
3aroTOBJICHHOM (UpMeHHOM OiaHke. B BepxHei
JacTH OJIaHKa pa3MenIaeTcs 3a20.1080K. OOBIYHO B
3aroJOBKE JaHBI CIEAYIONINE CBEICHHS:

- 3apEeTUCTPUPOBAHHOE Ha3BaHHE KOMITaHUH (the
registered company name and address)

- KpaTKue cBeJieHus 00 ee aesTenpbHocTH (somedata
about the company, including its logo)

- KOHTaKTHas HHpopmalus (company’s contacts)

The salutation 4

OHa cTaBUTCS HECKOJIBKMMHU CTPOYKAMH HIKE
«UIATIKI

CymecTByeT HECKOIIBKO CIIOCO0O0B €€ HaIlucaHus,
Oy/bTe BHUMATENBHBI, 3/1€Ch JIETKO JIOIYCTUTh
OIIHOKY.

[Ipn HanncaHnu €€ >KeaTebHO HE HUCTI0JIb30BATh
COKpanieHust Wi nudpoBbie 0003HAYCHUS

The message 5

- moanuck. Kak He mapagoKkcaibHO 3BYYHUT, TJIABHOE
— Bama noanuck. Ha 3amane rinaBHoe — Baria
MOJIIKCH TIOJ] BCEM, UTO OBLIO HAMCAHO BhilIe. Bai
azapec, TenedoH (¢akc) 1 Bamia MOAMUCH LEHATCS Y
HHX ITPEBHIIIE BCEX HAIINX IeYarTeil.




The 6 a

BHYTpEHHUII apec. X0Tb ajpec BaIlero napTepa

complementary €CTb Ha KOHBEPTE, TEM HE MEHee, OH 00513aTeIbHO
close YKa3bIBA€TCs U B IUChME.
Signature 7 e IIPUBETCTBHE: B IIEpBOM CTPOKE aapeca MUMIETCS

uMs 1 HaMIITUS TI0JTy4daTessl, €CIIM OHU BaM
n3BecTHHI. [lepen nHuMamaMu 0OBIYHO CTAaBUTCS
(dbopma BexsmBoTO OOpamieHus. [Tocie HeTo MOTyT
MUCAThCS UM (PaMIUTUSI KOPPECTIOHICHTA WU €T0
WHHIUAIBI U (aMHIIHSL, HO, HU B KOEM Clly4yae, He
onHa pamums.

3. Boumure npaBuibHble 3arojioBku (IIpocrba /Ilepenaua nudopmaruu /CoobOmIeHHE IIOXUX
HOBOCTeW/ Bpicka3piBaHne OjaroJapHOCTH 3a TPOSABICHHBIM WHTepec/ YKa3aHWe NPUYMH
Harucanuss mucbma/ OOpamenune/ [lpunokeHne K NHChbMY JIONOTHUTENBHBIX MaTepUaIoB/
[Moamuck/ Berymnenue, npensinymee obmienne/ Cornamenue ¢ ycnoBusmu/ [lepexon k apyroi
teme/ JlomomuurensHbie Bonpockl/ [Ipemioxenne cBoeit momontu/ HamomuHanue o HaMeueHHON

BCTpEYE W 0KUJAaHUE OTBETA)

1.22?

Dear Sirs, Dear Sir or Madam

Dear Mr, Mrs, Miss or Ms

Dear Frank,

2.7
Thank you for your e-mail of (date)...
Further to your last e-mail...

I apologise for not getting in contact with you
before now...

Thank you for your letter of the 5th of March.
With reference to your letter of 23rd March

With reference to your advertisement in «The
Times»

3?7

I am writing to enquire about

I am writing to apologize for

I am writing to confirm

I am writing in connection with
We would like to point out that...

4. 2?7?
Could you possibly...
I would be grateful if you could ...

(ecu BaM HE U3BECTHO MMS aJipecara)

(eciu BaM M3BECTHO MMS a/Ipecara; B TOM
cirydae, KOTJia BBl HE 3HAaeTe ceMeitHoe
MIOJIOKEHHE JKEHIIMHBI CIIeyeT nucaTh Ms,
rpy0oOii OIITMOKOM SIBIISIETCS UCIIOIh30BAHNE
¢pazsl “Mrs or Miss”)

(B obOparennn K 3HAKOMOMY YEJIOBEKY)

Cnacu6o 3a Bare muchbMo OT (Ynca)
OrtBeyas Ha Balle MUChbMO. ..

S npoury npoieHusi, 4To 10 CUX MOP HE Hamucall
BaM...

Cracu6o 3a Barie mucbMo ot 5 Mapta
OTtHocuTenbHO Ballero nucbma ot 23 Mapra

OTHOCHUTENBHO Balllel pekiambl B TaliMc

S numry Bam, 4T0OBI y3HATh. ..

S numry Bam, 4T0OBI H3BUHUTHCS 34. ..
S nuury Bam, 4TO ObI TOATBEPIUTS. . .
Sl mumy Bam B CBsI3H C ...

MpI xoTenu Obl 00paTUTh Ballle BHUMaHUE Ha ...

He mornu Ol BHI. ..
S Ob11 OBI IpU3HATETICH BaM, €CJTH OBl BHI ...




I would like to receive
Please could you send me...

5.2

I would be delighted to ...
I would be happy to

I would be glad to

6. 222

Unfortunately ...

I am afraid that ...

I am sorry to inform you that

We regret to inform you that...

7. 2?2

We are pleased to enclose ...
Attached you will find ...

We enclose ...

Please find attached (for e-mails)

8. ?2?2?
Thank you for your letter of
Thank you for enquiring

We would like to thank you for your letter of ...

9. 2??

We would also like to inform you ...
Regarding your question about ...

In answer to your question (enquiry) about ...
I also wonder if...

10. ???

I am a little unsure about...

I do not fully understand what...
Could you possibly explain...

11. 2??

I’m writing to let you know that...
We are able to confirm to you...

I am delighted to tell you that...

We regret to inform you that...

12. 7?2

S OB1 XOTEN MONIYYHTh. .....
He Moriu ObI BBI BBICTIATh MHE. ..

51 6611 OBI paf ...
S1 ObUT OBI CUACTIINB. ..

S 6611 OBI paf...

K coxanenwuto...
Bborocs, uTo...
MHe TspKeno cooO1aTs BaM, HO ...

K coxanenuto, Mbl BBIHYXICHBI COOOIIUTH BaM
o...

MBI ¢ yTOBOJILCTBUEM BKJIA/IBIBAEM. . .

B npukperienHom ¢aiine Byl HaifeTe. ..
MpI ipunaraem. ..

Bprl HalineTe MpUKpeTUIeHABIN (ail. . .

Cmacu6o 3a Bailie mIChbMO
Criacu00 3a MpOosIBJICHHBINA HHTEPEC. . .
Msi xoTenu Obl mobIarogapuTh Bac 3a...

MBI Tak e XOTeIu ObI COOOIINTE BaM O. ..
OTHOCHTENBHO BaIIero BOIIPOCa O...

B otBeT Ha Bam Bonpoc o...

MeHs Tak)Ke HHTEpECYET. ..

5l HEMHOTO HE YBEPEH B ...
51 He 10 KOHIIA MOHSI. ..

He Moriin Obl BbI OOBSICHUTE. ..

S mumy, 9T06BI COOOIINTS O ...
MBI MOKEM TTOJITBEPUTD ...
MBI ¢ yAOBOJIBCTBHE COOOIIAEM O ...

K coxanenuto, Mbl BBIHYICHBI COOOIIUTH BaM
o...



Would you like me to...?
If you wish, I would be happy to...

Let me know whether you would like me to...

13. 22?2

I look forward to ...
hearing from you soon
meeting you next Tuesday
seeing you next Thursday

14. 2?2
Kind regards,
Yours faithfully,

Yours sincerely,

5. MoHoJ10r

IToaroroBbTE COOOIIEHHE IO TEME:

1. The sectors one can make a career in.

2. How to make a career.

3. What you should know about employers

6. Onpoc.

Mory nu s (cnenats)...?
Ecnu xoTuTe, 51 ¢ pagocTsio. ..

Coo01iuTe, eciiy BaM ITOHaA00UTCI MOS
[IOMOIIb.

Sl ¢ HeTeprieHUEM K1Y,

KOI'Jla CMOTY CHOBA YCJIbIIIATh Bac
BCTPEUHU C BaMU B clienyronmi Bropauk
BCTpEUH ¢ BaMu B UeTBepr

C yBa)KCHHEM...

Uckpenne Bam, (ecnu ums yenoseka Bam He
W3BECTHO)

(eciu ums Bam u3BecTHO)

(6.1) Tekct 1 The Theory of Knowledge. (From Albert Einstein’s letter of 1916)

1.Do you think the questions suggested in paragraph 1 were posed by Albert Einstein ? Give your

reasons to conform your opinion.

2. What opinion is expressed in paragraph 1? Why couldn’t Albert Einstein share that opinion?
3. Why do you think the questions posed by Albert Einstein in paragraph 3 burningly interested

him?

4. “Scientific progress is impossible without being concerned with the theory of knowledge.” Agree

or disagree.

(6.2) Text 2. What Can Computers Do? (Neville Holms, University of Tanzania)

1. What is the author’s reason for choosing such a preface to his article?

2. Why does Neville Holms refer readers with concerns about computers and social inequities?
3. What, in your opinion, is the social role of computers?

4. Why does the author stick to the idea that “the computers cannot make us fool”?

5. Neville Holms distinguishes between such terms as “storage” and “memory”. Why?

(6.3) Tekcr 3. Science and Society in the USA.

1. Are there statements in the text that you disagree with? What are they?
2. Are you aware of the latest in your field of science? What are they?
3. Why do you think the achievements of science are not sufficient to ensure adequate support for

science?

4. If you were in power what would you to do to support science in Russia?

Taoauna 3 — Kpurepun oueHku ¢copMHUPOBAHHOCTH KOMIIETEHIIM I

10



Kon 1 HanMeHOBaHME HHIUKATOPA
TOCTHOKEHUS] KOMITETCHIINU
(4aCTH KOMITETEHITUH )

Kpurepuu onenrnBanus copMUpOBaHHOCTH
KOMTIETSHIINH (4aCTH KOMIICTCHIINHN )

COOTBETCTBYET OIICHKE «3aYTCHO»
50-100% oT MakcuMaIbHOrO Oana

N /-1yk.4 Betoupaer na
rocyaapCTBEHHOM M MHOCTPaHHOM(-
BIX ) SI3bIKaX KOMMYHHKATHBHO
HpI/IeMHeMBIG CTHUJIb ACJI0BOIO
oO1eHus, BepOanbHbIC U
HeBepOalbHbIE CPEICTBA
B3aMMOJICHCTBHS C MApTHEPaAMH

N-2 yx.4 IlpenacraBisieT pe3ynbTaThbl
aKaJeMHUYeCcKoi U MpoeCCHOHATHHON
NESATETLHOCTH Ha Pa3IMYHBIX
HAy4YHBIX MEPOIPUATUAX, BKIIIOYAs

MEXIyHApOIHBIC

N-3yk.4 JleMoHCTpUpYyET
MHTErPaTUBHBIC YMCHUS
UCIIOJIb30BATh THAJIOTUYECKOEe
o0IIeHue I COTPYAHUYECTBA B
aKaJeMHYECKOH KOMMYHUKAIHU

0o0LIeHUS

NUCbMEHHON (hopMax.

CTyneHT moka3bIBaeT XOpOIllke 3HaHHWE U TTOHUMaHUe TeM
MOJ1yJisl, TPAKTHUYECKH HE JOMYCKAET OIMIMOKH MPU
BBIOOPE KOMMYHHKATUBHO MMPUEMIIEMOTO CTHIIS
o01ieHus1, BepOaibHBIX U HEBEpOAIbHBIX CPEICTB
B3aMMO/ICIICTBUS C MapTHEPaMU, MIOYTH HE JOMYCKAET
OmMOOK B MOCTPOCHUH YCTHON M MUCHMEHHOHN peun
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Brnageer nHTEerpaTUBHBIMU YMEHHUSIMH, HEOOXOTUMBIMH
1151 9 (HEKTUBHOTO yJacTUsI B aKaJIEMUUYECKUX U
npo¢eCCUOHATBHBIX JUCKYCCHSIX.
YMeeT noCTpOoUTh JEI0BYI0 KOMMYHUKAIIUIO B YCTHOU U

Moayas 2. Managing People

Taoauua 4 — @opMupyemMbie KOMIIETEHIIUU

Kox u HaumenoBanue

Kon n nanmMeHoBaHMe HHIUKATOpA

OueHouHbIE MaTEPUATBI

KOMIICTCHIINHU JOCTUXKECHUA KOMIICTCHIIUN " CPCACTBA
(4acTv KOMIETECHITUH )
YK-4 Cniocoben N/-1yk.4 JlemoHCTpupyeT nHTErpaTuBHBIE | Ompoc.
MMPUMCHATH YMCHUA, H€O6XOI[I/IMBIG JJIA HaIllMCaHUs, KOHTpOHBHa}I pa60Ta.
COBpPEMEHHbIE MMCBMEHHOT0 MepeBoia 1 Mownoror.
KOMMYHUKATUBHBIE peraxkTupOBaHUA PA3IUYHBIX TectupoBanue.
TEXHOJIOTHH, B TOM aKaJieMUIeCKHX TeKCToB (pedepaTos, acce, | NJ13.
quclie Ha 0030pOB, CTaTei U T.1.)
WHOCTPaHHOM(BIX ) N-2yk.4 [IpencraBnsier pe3yabTaThl

si3bIKe(ax), UIst
aKaJeMHYeCKOro u
npogecCuoHaIBLHOTO
B3aUMOJICUCTBUA

aKaJeMHYeCcKor U MpoeCCHOHATHHON
NeSITeIbHOCTH Ha PA3JIMYHBIX HAYYHBIX
MEPONPHUSITHSIX, BKIFOYasT MEKTyHAPOTHBIC
N-3yx.4 JeMOHCTpUpYET UHTETPATUBHbIE
yMeHusl, HeoOxoauMeble 1t 3HPEKTUBHOTO
y4acTus B aKaJIEeMUYECKHUX U
npodeccHOHAbHBIX AUCKYCCHUSIX.

1. Onpoc no 6a30BbIM TEKCTAM pa3iesia Mo ACIHeKTaM:
- (1.1) dbonernyeckoe YTeHMUE;

11




- (1.2) ycTHBIl IEPEBOA CO CIIOBAPEM;
- (1.3) mpocMoTpOBOE UTEHHE
- (1.4) nucbMeHHBIN TIEpeBO

TekcT 151 NMCbMEHHOT0 NepeBoaa/ AHAJTUTHYECKOT0/IIOMCKOBOT0 YTEHH I

TIPS FOR A YOUNG MANAGER

1. The first steps to becoming a really great manager are simply common sense; but common sense
is not very common. The major problem when you start to manage is that you do not actually think
about management issues because you do not recognize them. Things normally go wrong not
because you are stupid but only because you have never thought about it. Management is about
pausing to ask yourself the right questions so that your common sense can provide the answers.

2. When you gain managerial responsibility, your first option is to do what is expected of you. You
are new at the job, so people will understand. You can learn (slowly) by your mistakes and probably
you will try to devote as much time as possible to the rest of your work (which is what you were
good at anyway). Those extra little “management” problems are just common sense, so try to deal
with them when they come up.

3. Your second option is far more exciting: find an empty telephone box, put on cape and bright-red
underpants, and become a SuperManager. When you become a manager, you gain control over your
own work; not all of it, but some of it. You can change things. You can do things differently. You
actually have the authority to make a huge impact upon the way in which your staff work. You can
shape your own work environment.

4. In a large company, your options may be limited by the existing corporate culture — and my
advice to you is to act like a crab: face directly into the main thrust of corporate policy, and make
changes sideways. You do not want to fight the system, but rather to work better within it. In a
small company, your options are possibly much wider (since custom is often less rigid) and the
impact that you and your team have upon the company’s success is proportionately much greater.
Thus, once you start working well, this will be quickly recognized and nothing gains faster approval
than success. But wherever you work, do not be put off by the surprise colleagues will show when
you first get serious about managing well.

‘What makes a great manager’, www. project-management-blog.com/2006/05/

(1.4) nucomennwii nepegod
TekcT 1)1 NHCLMEHHOT0 MepPeBo/ia

THE MAIN VARIATIONS OF MUNICIPAL GOVERNMENT

1. The council-manager government is one of two main variations of representative municipal
government in the U. S. This system of government is used in the majority of American cities with
populations over 12,000. The system is also used in the Republic of Ireland for city councils and
county councils.

2. In the council-manager form of government, an elected city council is responsible for making
policy, passing ordinances, voting appropriations, and having overall supervisory authority in the
city government. In such a government, the mayor (or equivalent executive) will perform strictly
ceremonial duties or will act as a member and presiding officer of the council.

3. The council will hire a city manager or administrator who will be responsible for supervising
government operations and implementing the policies of the council. The manager serves the
council, usually with a contract that specifies duties and responsibilities. Municipal governments are
usually divided into several departments, depending on the size of the city. Though cities differ in
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the division of responsibility, the typical arrangement is to have various departments handle various
roles.

4. The council-manager system can be seen to place all power into the hands of the legislative
branch. However, a city manager can be seen as a similar role to that of corporate Chief Executive
Officer (CEO) in providing professional management to an organization. Council-manager
government is much like a publicly traded corporation. In a corporation, the board of directors
appoints a CEO, makes major decisions and wields representative power on behalf of shareholders.
Likewise in council-manager government, the city council appoints a city manager, makes major
decisions, and wields representative power on behalf of the citizens. In New England the city
manager may be called town manager, and the council can often be referred to its traditional name
of Board of Selectmen.

2. TecrupoBaHue (MpeAJIOrH)

Coomnecume 2naeon ¢ hpazamu ¢ npeonozamu (00UH 8apuaHm omeema)
respond

in their employees’ abilities.

fo a deputy as often as possible.

+ to employees’ concerns promptly.

with colleagues clearly.

with problems quickly.

in regular training courses

to all suggestions from staff

Coomnecume 2naeon ¢ hpazamu ¢ npeonozamu (00Ul 8apuaHm omeema,)
listen

in their employees’ abilities.

fo a deputy as often as possible.

to employees’ concerns promptly.

with colleagues clearly.

with problems quickly.

in regular training courses

+to all suggestions from staff

Coommnecume 2nazon ¢ ppasamu ¢ npednozamu (00UH 8apuanm omeema)
deal

in their employees’ abilities.

to a deputy as often as possible.

to employees’ concerns promptly.

with colleagues clearly.

+with problems quickly.

in regular training courses

to all suggestions from staff

Coomuecume 2nazon ¢ ppasamu ¢ npednozamu (00UH 8apuanm omeema)
believe
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+in their employees’ abilities.

fo a deputy as often as possible.
to employees’ concerns promptly.
with colleagues clearly.

with problems quickly.

in regular training courses

to all suggestions from staff

Coomnecume 2nazon ¢ ppasamu ¢ npeonozamu (00uUH eapuarnm omeema)
delegate

in their employees’ abilities.

+to a deputy as often as possible.

to employees’ concerns promptly.

with colleagues clearly.

with problems quickly.

in regular training courses

to all suggestions from staff

Coomnecume 2naeon ¢ opazamu ¢ npeonozamu (00Ul 8apuaHm omeema)
communicate

in their employees’ abilities.

to a deputy as often as possible.

to employees’ concerns promptly.

+with colleagues clearly.

with problems quickly.

in regular training courses

to all suggestions from staff

Coomuecume 2nazon ¢ ppasamu ¢ npednozamu (00UH 8apuanm omeema)
invest

in their employees’ abilities.

to a deputy as often as possible.

to employees’ concerns promptly.

with colleagues clearly.

with problems quickly.

+in regular training courses

to all suggestions from staff

Buvibepume npasunvhwiii 6apuanm (00ur eapuanm omeema)
report to

+someone

something

Buvibepume npasunvHulii sapuanm (00uH eapuanm omeema)
report on
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someone
+something

Buvibepume npasunvHulii sapuanm (00uH eapuanm omeema)
apologize to

+someone

something

Buvibepume npasunvhwiii 6apuanm (00urn sapuanm omeema)
apologize for

someone

+something

Buvibepume npasunvHulii sapuanm (00uH eapuanm omeema)
talk to

+someone

something

Buibepume npasunvHulii sapuanm (00uH eapuanm omeema)
talk about

someone

+something

Buvibepume npasunvhwiii 6apuanm (00urn sapuanm omeema)
agree with

+someone

something

Buvibepume npasunvusiii 6apuanm (00un eapuanm omeema)
agree on

someone

+something

argue with
+someone
something

Buvibepume npasunvhuiii sapuanm (00uH eapuanm omeema)
argue about

someone

+something

Buibepume npasunvuwiii npeonoe (00un eapuanm omeema)
I agreed her that we need to change our marketing strategy.
+with



to

on
about
for

Buvibepume npasunvhwiii npednoe (00un eapuanm omeema)

I talk my boss every Monday at our regular meeting.
with

+to

on

about

for

Buibepume npasunvHulii npednoe (00un eapuarnm omeema)

We argued next year’s budget for over an hour.
with

to

on

+about

for

Buibepume npasunvhwiii npednoe (00un eapuarnm omeema)
He apologized loosing his temper.

with

to

on

about

+for

Buvibepume npasunvublii npednoe (00uH eapuanm omeema)

We talked our financial problems for a long time
with

to

on

+about

for

Buvibepume npasunvhuiii npednoe (00un eapuanm omeema)

The financial director argued our Managing director over
profit sharing.

+with

to

on

about

for
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Buvibepume npasunvHulil npednoe (00un eapuarnm omeema)
I apologized Paula for giving her the wrong figures.

with
+to
on

about

for

Buvibepume npasunvhwiii npeonoe (ooun eapuanm omeema)
Can we agree the date of our next meeting?

with
to
+0n

about

for

MeToauka npoBeeHusi KOHTPOJIsI

IlapamMeTpbl METOANKH 3HaueHHe mapamMeTpa
KonnuecTBO O1IEHOK YEThIpE
Ha3zBanus ornieHOK OTJIMYHO, XOPOIIIO, YAOBIETBOPUTEIBHO,
HEYIOBJIETBOPUTEIHLHO
[Toporu omeHOK 10 12 0TBETOB (BKJIIFOYUTEIIBHO) —
HEYIOBJIIETBOPUTEILHO

13 - 19 0TBETOB — YIOBJIETBOPUTEIHHO
20 - 23 0TBETOB — XOPOIIIO
24 - 25 OTBETOB — OTJINYHO

[Ipenen JIUTENbHOCTH BCETO KOHTPOJIS 15 MmunyT
[Ipenen AUTENBHOCTH OTBETA HA KaXKIbIN Het
BOIPOC

[TocnenoBaTeIbHOCTH BEIOOpA pa3aeiioB Het
ITocnenoBaTenbHOCTh BEIOOPA BOIIPOCOB CrnyuaiiHas

[Ipensnaraemoe KOJIMYECTBO BOIPOCOB M3 OJJHOTO
KOHTPOJIMPYEMOTO pa3iesa (TEMbI)

25

[IpennaraeMoe KOJM4eCTBO BOIIPOCOB 25

4. UnauBuayajbHoe JomamHee 3aaanue (case-study “The Way We Do Things”)

1. Read the text “The Way We Do Things”

2. Do the Task:

The Sales Manager and Deputy Sales Manager decide to hold a meeting with representatives with
both groups. The purpose of the meeting is to decide what actions to take so that the sales
representatives work together more effectively.

a)
b)

c)
d)

Divide into groups (p. 136)

Read your role card and prepare for the meeting (use the agenda as a guide for the
meeting — p. 85)

Form new groups with people from groups A, B, C, and D.

Have a meeting and decide what actions you should take to improve the
effectiveness of the sales team.
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5. UuauBUayaIbHOE TOMALIHEee 3a/laHHe.

TmareabHo npopadorath TekcT. [loaAroToBUTHCA K co0eceJOBAHMIO HA PYCCKOM H/HJIH
AHIVIMICKOM fI3BIKE.
What is scientific research?
The concept of research is familiar to most people, but it cannot be said that all people have the
same understanding of what research is. Even dictionaries may include more than one definition,
making a distinction between:
(1) a detailed study aimed at creation or discovery, and,
(2) the simple task of looking up information.
For scientists it is the first meaning, where deliberate processes are followed and something original
has been designed or discovered, which is most accurate. That is to say, simply doing an Internet
search for the term ‘what is global warming’, and reading a few websites on the topic, does not
alone constitute research in the academic sense. This approach lacks process, and analysis, and does
not contribute anything unique. A scholar, on the other hand, would perhaps begin answering the
same question by narrowing the search to trusted sources, collecting a large set of relevant
information, analyzing and synthesizing, then finally creating a new definition based on justifiable
criteria. This approach is not necessarily limited to the sciences, but it is on scientific research that
we will focus.
Scientific research in the twenty-first century, particularly in the so-called developed world, is
based on the scientific tradition of Europe in the seventeenth century. The work of 'matural
philosophers' such as Galileo, Newton, Kepler, Bacon, Descartes and many others include not only
what have become the fundamental principles of modern science, but contributed enormously to the
ascendancy of the scientific method as we know it today. Challenging long held beliefs about the
universe required that conclusions be drawn from observable and reproducible evidence obtained
through systematic processes. In order for conclusions to be accepted as fact, it was also necessary
to share scientific work with other members of the community. This social aspect, whereby results
are shared, reviewed, and criticized by fellow members of the academic community is another
special characteristic of modern science. The standard method for dissemination of research results
across the academic community has become the academic or scientific journal.
Research article structure

Most research papers follow the same basic structure:

Abstract,
Introduction,
Literature Review,
Methodology,
Results,
Discussion,
Conclusion
References.

The usefulness of this standard linear structure to the reader cannot be overstated; it allows the
reader to know “what to expect.” If the reader knows the functions of each section of a paper, it
becomes much easier to understand the meaning of what is written. Furthermore, understanding the
structure of a text improves ability to read and write.

While the structure of a research paper is largely fixed, there is some variation depending on
the journal requirements. Possible variations include: the literature review may be included in the
introduction, the methodology may be called 'materials and methods', the methodology may be
included at the end of the paper, the results and discussion could be together, or the discussion
might be combined with the conclusion.

The IMRAD format is probably the most commonly used:

Introduction (including literature review), Methodology, Results, and Discussion (including
conclusions).

* An introduction will usually have three primary functions:
(1) discussing the research area by referring to the relevant literature;
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(2) demonstrating an area where more information could or should be added to the literature;
and,
(3) outlining the current study in terms of research objective, main findings and/or structure
* A methodology will provide a detailed description of exactly how the research was
conducted.
* Results will illuminate key findings and indicate where the complete data set is located.
* A discussion will most often have four main parts:
(1) a statement about the completed research with regard to the research question or problem;
(2) mention of any problems or limitations related to the study design, methodology, analysis,
or assumptions;
(3) a comparison with similar studies;
(4) a conclusion which outlines implications of the findings and recommends future research.
Variations of the 'hourglass' analogy have been used to display this overall framework: the
introduction begins generally, and then narrows to a specific gap in the literature, finally stating the
specific focus of the research. After the methodology and results, which are particular to that study,
the scope of the paper expands in the discussion to include broader implications of the findings.
Before writing an article, it is good to skim quickly the literature on the topic. While
skimming is an excellent way to find information fast, it is not a substitution for carefully reading a
text. Careful, active, and analytic reading is necessary for complete understanding and language
acquisition. Each section of a research paper has specific functions. Based on these functions, the
reader can ask themselves specific questions for each section, most of which they should be able to
answer. If you cannot answer these questions when reading, there is a good chance you do not
understand the paper. Examples of possible questions to ask, based on the IMRAD model, include:
* Introduction:
(1) How does this study relate to the literature?
(2) Why is this study useful, important, or interesting?
(3) What is the goal of this study?
* Methodology:
(1) How were the data collected?
(2) How were the data analyzed?
* Results:
(1)What did the research reveal?
* Discussion:
(1) Was the research question answered? What was the answer?
(2) Did the researcher have any problems?
(3) How do the findings relate to other studies which have been done?
(4) Does the writer explain how and why the findings are important?
(5) Are there suggestions for further research? These questions help to form a starting point, but
each reader must form their own questions as they gain understanding of written research in their
field.
Each discipline has unique conventions and standards when writing research. This means that
although the exact structure and content of research articles is not always exactly the same, there are
usually common traits within a field. Again, we see the importance of extensive reading for anyone
who wants to publish their research, because articles which have been published are written to an
acceptable standard.
Conclusion
The last section in the main text, it is not unusual for Conclusions to be included with the
Discussion. If your paper includes a comprehensive Discussion, there remains little else to write in
the Conclusion. One possibility is a brief summary of the research, though if this has been done in
the Abstract and Introduction it becomes quite redundant. Suggestions for action to be taken could
also be written here.
Acknowledgements
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It is a matter of basic courtesy to thank any person or organization that has made a contribution to
your finished paper. Contributions are usually things like: financing, data, equipment, technical
assistance, or mentoring. It is not necessary to use titles, however, full names and a description of
the contribution should be given. Before publication, you must obtain permission from the
individuals. This suggestion is due to the fact that contributors might not agree with your
description of their contribution, or even that they object to something inside your paper!

6. UnauBuaya bHOe I0OMAllIHee 3aJaHue.
Ipouuraiite Tekcr. [loAroToBHTE NMEPECKA3 €r0 OCHOBHBIX MOJIOKEHUH HA PYCCKOM fI3bIKE.

Text 1. FORMAT FOR THE PAPER
(useful hints)

Scientific research articles provide a method for scientists to communicate with other scientists
about the results of their research. A standard format is used for these articles, in which the author
presents the research in an orderly, logical manner. This doesn't necessarily reflect the order in
which you did or thought about the work. This format is:
TITLE
1. Make your title specific enough to describe the contents of the paper, but not so technical that
only specialists will understand. The title should be appropriate for the intended audience.
2. The title usually describes the subject matter of the article: Effect of Smoking on Academic
Performance"
3. Sometimes a title that summarizes the results is more effective: Students Who Smoke Get Lower
Grades"
AUTHORS
1. The person who did the work and wrote the paper is generally listed as the first author of a
research paper.
2. For published articles, other people who made substantial contributions to the work are also listed
as authors. Ask your mentor's permission before including his/her name as co-author.
ABSTRACT
1. An abstract, or summary, is published together with a research article, giving the reader a
"preview" of what's to come. Such abstracts may also be published separately in bibliographical
sources, such as Biologic al Abstracts. They allow other scientists to quickly scan the large
scientific literature, and decide which articles they want to read in depth. The abstract should be a
little less technical than the article itself; you don't want to dissuade your potential audience from
reading your paper.
2. Your abstract should be one paragraph of 100-250 words, which summarizes the purpose,
methods, results and conclusions of the paper.
3. It is not easy to include all this information in just a few words. Start by writing a summary that
includes whatever you think is important, and then gradually prune it down to size by removing
unnecessary words, while still retaining the necessary concepts.
3. Don't use abbreviations or citations in the abstract. It should be able to stand alone without any
footnotes.
INTRODUCTION
What question did you ask in your experiment? Why is it interesting? The introduction summarizes
the relevant literature so that the reader will understand why you were interested in the question you
asked. One to four paragraphs should be enough. End with a sentence explaining the specific
question you asked in this experiment.
MATERIALS AND METHODS
1. How did you answer this question? There should be enough information here to allow another
scientist to repeat your experiment. Look at other papers that have been published in your field to
get some idea of what is included in this section.
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2. If you had a complicated protocol, it may helpful to include a diagram, table or flowchart to
explain the methods you used.

3. Do not put results in this section. You may, however, include preliminary results that were used
to design the main experiment that you are reporting on. ("In a preliminary study, I observed the
owls for one week, and found that 73 % of their locomotor activity occurred during the night, and
so I conducted all subsequent experiments between 11 pm and 6 am.")

4. Mention relevant ethical considerations. If you used human subjects, did they consent to
participate. If you used animals, what measures did you take to minimize pain?

RESULTS

1. This is where you present the results you've gotten. Use graphs and tables if appropriate, but also
summarize your main findings in the text. Do NOT discuss the results or speculate as to why
something happened; that goes in the Discussion.

2. You don't necessarily have to include all the data you've gotten during the semester. This isn't a
diary.

3. Use appropriate methods of showing data. Don't try to manipulate the data to make it look like
you did more than you actually did.

TABLES AND GRAPHS

1. If you present your data in a table or graph, include a title describing what's in the table
("Enzyme activity at various temperatures", not "My results".) For graphs, you should also label the
x and y axes.

2. Don't use a table or graph just to be "fancy". If you can summarize the information in one
sentence, then a table or graph is not necessary.

DISCUSSION

1. Highlight the most significant results, but don't just repeat what you've written in the Results
section. How do these results relate to the original question? Do the data support your hypothesis?
Are your results consistent with what other investigators have reported? If your results were
unexpected, try to explain why. Is there another way to interpret your results? What further research
would be necessary to answer the questions raised by your results? How do y our results fit into the
big picture?

2. End with a one-sentence summary of your conclusion, emphasizing why it is relevant.
ACKNOWLEDGMENTS

This section is optional. You can thank those who either helped with the experiments, or made other
important contributions, such as discussing the protocol, commenting on the manuscript, or buying
you pizza.

REFERENCES (LITERATURE CITED)

There are several possible ways to organize this section. Here is one commonly used way:

1. In the text, cite the literature in the appropriate places:

Scarlet (1990) thought that the gene was present only in yeast, but it has since been identified in the
platypus (Indigo and Mauve, 1994) and wombat (Magenta, et al., 1995).

2. In the References section list citations in alphabetical order.

Indigo, A. C., and Mauve, B. E. 1994. Queer place for qwerty: gene isolation from the platypus.
Science 275, 1213-1214.

Magenta, S. T., Sepia, X., and Turquoise, U. 1995. Wombat genetics. In: Widiculous Wombats,
Violet, Q., ed. New York: Columbia University Press. p 123-145.

Scarlet, S.L. 1990. Isolation of qwerty gene from S. cerevisae. Journal of Unusual Results 36, 26-
31.

Text 2. EDIT YOUR PAPER!!!
"In my writing, [ average about ten pages a day. Unfortunately, they're all the same page."
Michael Alley, The Craft of Scientific Writing
A major part of any writing assignment consists of re-writing.
Write accurately
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1. Scientific writing must be accurate. Although writing instructors may tell you not to use the
same word twice in a sentence, it's okay for scientific writing, which must be accurate. (A student
who tried not to repeat the word "hamster" produced this confusing sentence: "When I put the
hamster in a cage with the other animals, the little mammals began to play.")
2. Make sure you say what you mean.
Instead of: The rats were injected with the drug. (sounds like a syringe was filled with drug and
ground-up rats and both were injected together)
Write: We injected the drug into the rat.
3. Be careful with commonly confused words:
Temperature has an effect on the reaction.
Temperature affects the reaction.
We used solutions in various concentrations. (The solutions were 5 mg/ml, 10 mg/ml, and 15
mg/ml)
We used solutions in varying concentrations. (The concentrations we used changed; sometimes they
were 5 mg/ml, other times they were 15 mg/ml.)
Less food (can't count numbers of food)
Fewer animals (can count numbers of animals)
A large amount of food (can't count them)
A large number of animals (can count them)
The erythrocytes, which are in the blood, contain hemoglobin.
The erythrocytes that are in the blood contain hemoglobin. (Wrong. This sentence implies that there
are erythrocytes elsewhere that don't contain hemoglobin.)
Write clearly
1. Write at a level that's appropriate for your audience.
"Like a pigeon, something to admire as long as it isn't over your head." Anonymous
2. Use the active voice. It's clearer and more concise than the passive voice.
Instead of: An increased appetite was manifested by the rats and an increase in body weight was
measured.
Write: The rats ate more and gained weight.
3. Use the first person.
Instead of: It is thought
Write: I think
Instead of: The samples were analyzed
Write: I analyzed the samples
4. Avoid dangling participles.
"After incubating at 30 degrees C, we examined the petri plates." (You must've been pretty warm
in there.)
Write succinctly
1. Use verbs instead of abstract nouns
Instead of: take into consideration
Write: consider
2. Use strong verbs instead of "to be"
Instead of: The enzyme was found to be the active agent in catalyzing...
Write: The enzyme catalyzed...
3. Use short words.
"I would never use a long word where a short one would answer the purpose. I know there
are professors in this country who 'ligate’ arteries. Other surgeons tie them, and it stops the
bleeding just as well." Oliver Wendell Holmes, Sr .

Instead of: |Write:

possess have

sufficient  |enough

utilize use
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demonstrate |show

assistance  |help
terminate  [end
4. Use concise terms.

Instead of: Write:
prior to before
due to the fact that because
in a considerable number of |often
cases
the vast majority of most
during the time that when
in close proximity to near
it has long been known that |I'm too lazy to look up the

reference

5. Use short sentences. A sentence made of more than 40 words should probably be rewritten as
two sentences.

"The conjunction 'and’ commonly serves to indicate that the writer's mind still functions even when
no signs of the phenomenon are noticeable.” Rudolf Virchow, 1928
Check your grammar, spelling and punctuation

1. Use a spellchecker, but be aware that they don't catch all mistakes.

"When we consider the animal as a hole,..." Student's paper

2. Your spellchecker may not recognize scientific terms. Check them in EconomicFor the correct
spelling, try Biotech's Life Science Dictionary or one of the technical dictionaries on the reference

shelf in the Biology or Health Sciences libraries.

3. Don't, use, unnecessary, commas.

4. Proofread carefully to see if you any words out.

Taoauna 5 — Kpurepun oueHku ¢opMHUpPOBAHHOCTH KOMIIETEHIIM I

Kox n HanMeHOBaHUE HHIMKATOPA
JOCTHKECHUA KOMIICTCHIIUN
(4acT KOMITETCHITIH )

Kputepun oniennBanus copMupoBaHHOCTH
KOMITETCHIIMH (YACTH KOMITCTCHIINH )

COOTBETCTBYET OILICHKE «3aYTCHO»
50-100% oT MakcuMaIbHOr'O Oana

NI-1yk.4 Betbupaer nHa
rOCYJapCTBEHHOM M HHOCTPaHHOM(-
BIX) SI3bIKaX KOMMYHHKATUBHO
pUEMJIEMbIC CTHIIb JIEJIOBOTO
o01ieHus1, BepOanbHbIe U
HeBepOaTbHBIE CPEACTBA
B3aMMOJICHCTBUS C MapTHEpaAMU

NA-2 yx.4 Ilpencrasnsier pe3yapTaTsl
aKaJIeMUIeCKOU U PO eCCHOHATHHOU
JESTEIbHOCTH Ha Pa3IMYHBIX
Hay4HbIX MEPOIPUATHUAX, BKIIFOYAS
MEX1yHapOAHbIE

N-3yk.4 leMoHCTpUpYET
MHTErpaTHBHBIC YMEHUS
MCIOJIb30BATh AUATOTHYECKOE

CryneHT moKa3bIBaeT XOPOIIUe 3HAHUE U TIOHUMaHUE TeM
MOJTyJIsl, TPAKTUYECKH HE JIOIYCKAET OIIUOKH MPH
BbIOOpE KOMMYHUKATUBHO IPUEMIIEMOTO CTHIIS
o01eHus, BepOaTbHBIX U HEBEPOATBHBIX CPEIICTB
B3aMMO/ICHCTBUSA C MTAPTHEPAMU; TIOYTH HE JIOITYCKAeT
OLIMOOK B MOCTPOCHUHU YCTHON M MUCHBMEHHOW peyH
IPY TPECTABICHUN PE3yJIbTAaTOB aKaJIeMUUYECKON U
npo¢eCCHOHATILHOM 1EATENbHOCTH Ha PA3JINYHBIX
HAYYHBIX MEPONPHUATHSIX, BKIIIOYAs] MEXTYHAPOTHBIC.
Braneer nHTErpaTuBHBIMU YMEHHUSIMH, HEOOXOIUMBIMU
U1 3PPEKTUBHOTO YUACTHUS B aKaJIEMHUUECKUX U
poeCCUOHATBHBIX JUCKYCCHSIX.
YMeeT noCTpouTh AEI0BYI0 KOMMYHHKAIUIO B YCTHOM U
MMCbMEHHOU (popMmax.
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oO1eHue st COTpYIHUYECTBA B
aKaJIeMUYECKON KOMMYHUKALIUU
oO01IeHNS

Moayas 3. Conflict.

Tabauua 6 — PopMmupyemblie KOMIETEHIMU

Kox u HaumenoBanue Kona u HauMeHOBaHWE UHIMKATOPA OueHOUHBIE MaTEPUATBI
KOMIICTCHIINN JOCTHMXKCHHUA KOMIICTCHIINN n Cpe,Z[CTBa
(4acTv KOMIETECHITUH )

YK-4 Cniocoben N/-1yk.4 JlemoHCTpUpyeT HHTErpaTuBHBIE | Onpoc
MPUMCHSITh yMeHwsl, HeoOXoauMeble sl Hanucanus, | KoHTponbHas pabora
COBpPEMEHHbIE MMCBMEHHOT0 MepeBoia 1 Mononor
KOMMYHHKATHUBHBIC PEAAKTUPOBAHUS PA3IUIHBIX TectupoBanue
TEXHOJIOTHH, B TOM aKaJleMUYeCcKnX TeKCToB (pedepaTos, acce, | 13
quclie Ha 0030pOB, CTaTei U T.1I.)
WHOCTPaHHOM(BIX ) N-2yk.4 [IpencraBnser pe3yabTaThl
si3bIKe(ax), JUIst aKaJeMHUYeCcKoi U MpoeCCHOHATHHON
aKaJeMHYeCKOro u NEeSITeIbHOCTH Ha PA3JIMYHBIX HAYYHBIX
npo(ecCHOHALHOTO | MEPOTPUATHUSIX, BKIFOYAst MEXKTYHAPOTHBIC
B3aUMOJICHUCTBUS N-3yx.4 JleMOHCTpUpYET UHTETPATUBHBIE

yMeHUs1, HeoOXoaumbIe 17151 3 (HEKTUBHOTO
YYACTHSI B aKaJEMUYECKIX U
npoecCHOHABHBIX AUCKYCCUSIX

1. Onpoc no 6a30BbIM TEKCTAM pa3iesia Mo ACHeKTaM:
- (1.1) dbonernyeckoe YTeHUE;
- (1.2) ycTHBIl IEPEBOA CO CIIOBAPEM;

2. KonTpoabHas padora (Grammar: Conditionals & Vocabulary)

2.1 Conditionals

Task 1. Correct the grammatical mistake in the sentences:

1. If you give us a 10 % discount, we would place our order today.

2. If I would have more money, I would go on a cruise.

3. If I will go to London next week, I’1l visit their sales office.

4. If I would work from home, I would have more time with my children.

Task 2. Combine phrases to make conditional sentences. More than one answer may be
possible in each case:

1 | pay in euros A | pay you a higher commission

2 | order today B | offer you a special discount

3 | finish everything tonight C | reduce the price

4 | deliver by the end of the | D | give you a signing-on bonus
night

5 | give us a one-year guarantee | E | pay all the transport costs

6 | exceed the sales target F | give you a5 % discount
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7 | pay all advertising costs

deliver within seven days

8 | sign the contract now

T

give you the day-off tomorrow

2.2 Vocabulary

Task 1. Use the correct form of the words to complete the first two columns of the chart:

Ne Noun

Adjective

Opposite

patience

calmness

nervous

weakness

strong

toughness

emotion

consistency

sympathy

=\ Q0 (I[N || (WD

0] i

creative

---------------

Task 2. Use one of the adjectives or its opposite to complete the sentences:
1. He gets very angry if people are late for the negotiations. He is very ...

2. She always has ideas and easily finds solutions to problems. She is a very ... person.
3. He never shows anger enthusiasm or disappointment during a negotiation. He is totally ... .

4. He always agrees with everything his negotiating partner suggests. He is ... .

5. She wants to get her own way. She doesn’t like to compromise. She is a very .

6. He likes people to feel comfortable and relax during a negotiation. An ...
important for him.

3. TecrT.

Bvibepume npasunvhbiii 6apuanm onpedenienus cioea (00UH 8apuanm omeema):

tactics

be flexible

not changing your opinion or attitude

+the methods you use to get what you want

Bvibepume npasunvhbiii 6apuanm onpedenenus cioea (00UH 8apuanm omeema):

make compromises

+be flexible

not changing your opinion or attitude

the methods you use to get what you want

Buvibepume npasunvhwiii gapuanm onpeodenenus cio8a (00UH 8apuaHm omeema).

consistency

be flexible

+not changing your opinion or attitude
the methods you use to get what you want

Buvibepume npasunvhwiii gapuanm onpeodenenus cio8a (00UH 8apuaHm omeema).

speak your mind

when you find out what the other side wants
+say what you think

consider very important

Bvibepume npasunvubiii 6apuanm onpedenenus cioea (00UH 8apuanm omeema):

.. hegotiator.
atmosphere is very
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place great weight on

when you find out what the other side wants
say what you think

+consider very important

Buvibepume npasunvhwiii gapuanm onpeodenenus cio8a (00uH 8apuaHm omeema).
exploratory phrases

+when you find out what the other side wants

say what you think

consider very important

Buibepume npasunvhwiii gapuanm onpeodenenus cio8a (00uH 8apuaHm omeema).
small talk

style of behaviour

+polite or social conversation

the way thins are done on official occasions

Bvibepume npasunvhbiii 6apuanm onpedenenus cioea (00UH 8apuanm omeema):
protocol

style of behaviour

polite or social conversation

+the way thins are done on official occasions

Bvibepume npasunvhbiii 6apuanm onpedenenus cioea (00UH 8apuanm omeema):
manner

+style of behaviour

polite or social conversation

the way thins are done on official occasions

Bvibepume npasunvHulii 6apuanm onpeoenenus cioea (00UH 6apuanm omeema):
counterparts

unplanned thoughts

give your opinion

+the people on the other negotiating team

Buvibepume npasunvHulii 6apuanm onpeoenenus cioea (00UH 6apuanm omeema):
spontaneous ideas

+unplanned thoughts

give your opinion

the people on the other negotiating team

Bvibepume npasunvHulii 6apuanm onpeoenenus cioea (00UH 6apuanm omeema):
put your point across

unplanned thoughts

+give your opinion

the people on the other negotiating team

Bvibepume npasunvHulii mun QYHKYuOHaIbHO20 HA3HAYeHUs hpasbl (0OUH 8apuanm omeema):
It’s very kind of you, but ...

Calming down

Creating solution

Closing a negotiations

+Making excuses

Making conversation



Showing interest
Saying goodbye/Thanking your host

Buvibepume npasunvrvii mun oyHKYUOHANbHO20 HA3HAYEHUS (Dpasbl (0OUH apuarnm omeema):

Interesting!

Calming down

Creating solution

Closing a negotiations

Making excuses

Making conversation

+Showing interest

Saying goodbye/Thanking your host

Buvibepume npasunvrvii mun yHKYUOHANbHO20 HA3HAYEHUS (PPpasbl (0OUH apuarnm omeema):

I really enjoyed the meal.

Calming down

Creating solution

Closing a negotiations

Making excuses

Making conversation

Showing interest

+Saying goodbye/Thanking your host

Buvibepume npasunvrviti mun yHKYUOHANbHO20 HA3HAYEHUS (hpasbl (0OUH eapuarnm omeema):

What do you like to do in your spare time?
Calming down

Creating solution

Closing a negotiations

Making excuses

+Making conversation

Showing interest

Saying goodbye/Thanking your host

Buibepume npasunvrviti mun yHKYUOHANbHO20 HA3HAYEHUS (Ppasbl (0OUH 8apuarnm omeema):

I understand what you’re saying
+Calming down

Creating solution

Closing a negotiations

Making excuses

Making conversation

Showing interest

Saying goodbye/Thanking your host

Buibepume npasunvrviti mun yHKYUOHANbHO20 HA3HAYEHUS (hpasbl (0OUH 8apuarnm omeema):

Whatif ...

Calming down

+Creating solution

Closing a negotiations

Making excuses

Making conversation

Showing interest

Saying goodbye/Thanking your host
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Bvibepume npasunvubii mun yHKYUOHANbHO20 HAZHAYEHUs (Ppa3bl (0OUH 8APUAHM OMEEMa):

Let’s look at this another way.
Calming down

+Creating solution

Closing a negotiations

Making excuses

Making conversation

Showing interest

Saying goodbye/Thanking your host

Bvibepume npasunvubii mun yHKYUOHANbHO20 HAZHAYEHUs (Ppa3bl (0OUH 8APUAHM OMEEMa):

Let’s see what we’ve got.

Calming down

Creating solution

+Closing a negotiations

Making excuses

Making conversation

Showing interest

Saying goodbye/Thanking your host

Bvibepume npasunvubii mun yHKYUOHANbHO20 HAZHAYEHUs (Ppa3bl (0OUH 8ApUAHM OMEEma):

Why don’t we come back to that later?
+Calming down

Creating solution

Closing a negotiations

Making excuses

Making conversation

Showing interest

Saying goodbye/Thanking your host

Bvibepume npasunvubiii mun yHKYUOHANbHO20 HAZHAYEHUs (hpa3bl (0OUH 8APUAHM OMEEMA):

OK, I think that covers everything.
Calming down

Creating solution

+Closing a negotiations

Making excuses

Making conversation

Showing interest

Saying goodbye/Thanking your host

Buibepume npasunvubiii mun yHKYUOHANbHO20 HAZHAYEHUs (hpa3bl (0OUH 8APUAHM OMEEMa):

We’ve got a deal.

Calming down

Creating solution

+Closing a negotiations

Making excuses

Making conversation

Showing interest

Saying goodbye/Thanking your host

Bvibepume npasunvubiii mun yHKYUOHANbHO20 HAZHAYEHUs (Ppa3bl (0OUH 8APUAHM OMEEMa):

I’d like to take it easy if you don’t mind.
Calming down
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Creating solution

Closing a negotiations

+Making excuses

Making conversation

Showing interest

Saying goodbye/Thanking your host

Buibepume npasunvrviti mun yHKYUOHANbHO20 HA3HAYEHUS (Dpasbl (0OUH apuarnm omeema):
What/ How about you?

Calming down

Creating solution

Closing a negotiations

Making excuses

+Making conversation

Showing interest

Saying goodbye/Thanking your host

Buvibepume npasunvrviti mun yHKYUOHANbHO20 HA3HAYEHUS (Dpasbl (0OUH apuarnm omeema):
I’ll be in touch soon.

Calming down

Creating solution

Closing a negotiations

Making excuses

Making conversation

Showing interest

+Saying goodbye/Thanking your host

Buibepume npasunvrvii mun yHKYUOHAIbHO20 HA3HAYEHUS (Ppasbl (0OUH apuarnm omeema):
Can I go over what we’ve agreed?
Calming down
Creating solution
+Closing a negotiations
Making excuses
Making conversation
Showing interest
Saying goodbye/Thanking your host
MeToauKka NpoBeeHHs] KOHTPOJIS

IlapameTpbl MeTOAMKH 3HayeHUe mapamerpa
KonnuecTBo o11eHOK YEThIpE
HasBanwus oreHok OTIIMYHO, XOPOIIIO, YAOBIETBOPUTEIBHO,
HEYJIOBJIETBOPUTEIHHO
[Toporu onieHok 710 13 0TBETOB (BKJIFOUUTEIIBHO) —
HEYJIOBJIETBOPUTEIHHO

14 - 21 0TBETOB — YAOBIETBOPUTEIBHO
22 - 25 OTBETOB — XOPOIIO
26 - 27 OTBETOB — OTJIMYHO

[Ipenen AIMTENBLHOCTH BCETO KOHTPOJIS 20 MUHYT
[Ipenen nIUTENPHOCTH OTBETA HA KaXKIbIN Her
BOIIPOC

[TocnenoBarenbHOCTH BEIOOpA pa3/IeioB Her
[TocnenoBarea,HOCTH BEIOOPA BOIIPOCOB Cnyyalinas

IIpennaraemoe KOJIUYECTBO BOIPOCOB U3 OJTHOTO 27




KOHTPOJIMPYEMOTO pasiesia (TeMbl)

[IpeyiaraeMoe KOIM4eCTBO BOIIPOCOB 27

4. JlnaJjor.

Role play the situation: One day staff find that prices have risen by over 50 %
in the staff restaurant. This is because the company has stopped subsidizing all drinks
and meals. Their union representative meets the general manager to discuss the
situation.

5. UuauBuayaibHOE IOMALIIHee 3alaHue:
Caenysi pekoMeHIalUsIM, M3JI0KEHHBIM B 0230BbIX TEKCTAX MOAYJIA 2, HANMIIUTE HAYYHYIO
CTaTbl0, HA PYCCKOM U AHIJIMHCKOM si3bIkax. OdopMuTe aHHOTALMIO M KJII0YEBbIE CJI0OBA.

6. UnauBuayaibHOE IOMALIIHee 3aJaHue:
IIpouuTraiiTe TEKCTbI, COAep:KALIME PEKOMEHIAUMHM O MNPeICTABJIEHHM HAY4YHOl PpadoThl,

ucnoJb3yss PowerPoint nporpammsbl. U3/10:kuTe KPATKO YCBOEGHHbIE PEKOMEHIAIMU CHAYAJIa
HA PYCCKOM, 3aTeM Ha aHIJIHIICKOM sI3bIKe.

How to Present a Research Paper using PowerPoint
Spending couple of months or years in research seems less difficult as compared to presenting
it. Presenting your research work to a bunch of experts can be very difficult sometimes. Your
audience will only like well-crafted presentation.
There are certain things you need to take care of. Presenting a research paper is quite different from
a talk or any other presentation. In research paper presentation, you are going to discuss everything
that you have done and achieved during your research in limited time.
There is a specific outline that experts recommend that you must follow during your research paper
presentation.

Research Paper Presentation Outline
Introduction

Give the brief introduction of your work. For example, if you are going to work on a disease than
describe the disease. Focus on the things on which you have worked on. If you are working on
genes of that disease then it will be important discuss the genetic pathways of the disease in your
introduction.
You may discuss the “problem” on which you have worked on during your research.
Things that you need to remember,

Focus on the relevant information

Do not more than 3 slides on the introduction

Methodology

It’s about the recipe and spices of your research work. Mention all the materials that were required
to do the task and how miraculously you did it. Using flowcharts in your PowerPoint slides can
help you to present it in the more engaging way.

Try to fit it in 2 slides only. Emphasis on any special equipment or build that you have used during
your work.

30



Objectives
Tell your audience about the verifiable objectives you had while doing this research. It doesn’t
matter if they vary from your results, it is necessary to tell the audience what were you looking for.

Consume only one slide
Make it concise
You are allowed to use fancy words or good vocabulary here

Results and Discussion

Write down your results, most possibly in the form of the table. Try not to confuse your audience
with so much numerical data so charts will work fine. Highlight if you have something novel in
your results.
Conclusion

Try to interpret your results in 2-3 points. The conclusion must be very meaningful for audiences. It
must not be ambiguous. Usually, a single statement is enough.

Future Recommendations

What can be done more on your particle topic? This is very important if you are going to pursue the
same topic in your further studies. It will help you to have a future objective for yourself.

Tips for Research Paper Presentations

There should be 5*5 rules in each slide. Le. there are five words in one sentence and there
should be five lines on one slide.

Data should be in the form of small key points or bullets. Data should not be in paragraph
form on the slide. It should be precise. Slides are not for the audience it just hints for the presenter.
The presenter should explain all terms and every concept that is written on slide.

Standard heading size is 44 while standard text size is 32.

Make link of one slide with the second slide during the presentation. For example, tell the
audience what they will listen and see in next slide.

The template of PowerPoint presentation should not have shocking color. Text color should
be in contrast with template color. If somewhere in slides text color is same as template audience
would not be able to see what is written on it.

There should be slide number on every slide except title slide.

All slides should be in homogeneity. The presenter should use either upper case or lower
case alphabets in the text of the whole presentation.

There should be the use of animations but no use of transitions.

There should be a table of content of presentation on the slide next to title slide. By
explaining this presenter should give an overview of the whole presentation.

7. 13.

Hcnoab3ys uHGopManmnio, U3JI0KeHHYI0 B 0a30BbIX TEKCTAaX pas3lesia, ¥ PeKOMEHIAUHN IO
coctaBjeHul0 PP mpe3eHTanmum, moAroTroBbTe YCTHYI IMPE3EHTANUMI0O O CBOEM HAYYHOM
ucc/ieI0BAHUU.
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8. Moayas 1-3 Revision

8.1 KonTpoabHas padora.

IIncbMeHHO nepeBecTH TEKCT HA PYCCKUH A3BIK.

Bapuanm 1

Management in agriculture of India.

In India, agricultural risks are exacerbated by a variety of factors, ranging from climate
variability and change, frequent natural disasters, uncertainties in yields and prices, weak
rural infrastructure, imperfect markets and lack of financial services including limited span
and design of risk mitigation instruments such as credit and insurance. These factors not only
endanger the farmer’s livelihood and incomes but also undermine the viability of the
agriculture sector and its potential to become a part of the solution to the problem of endemic
poverty of the farmers and the agricultural labor. . The criticality of agriculture in the rural
transformation and the national economy seen along with its structural characteristics require
substantial governmental and financial sector interventions not only to ensure household food
and nutritional security of the farming community but also to generate savings and
investments in this grossly underfunded sector. The poor penetration and development of
various risk management tools in the country also represent the huge opportunities for the
emerging agricultural insurance and commodity markets to pull the producer from out of the
poverty trap by insulating him from income shocks and by ensuring that a fair share of the
price goes to the producer. Making a strong case for moving risk management solutions
towards a sustainable actuarial regime as also harnessing the technological advances in
climate science, remote sensing technologies and ICT in developing early warning systems,
increasing the effectiveness of instruments for pooling, sharing and transfer of risks,
enhancing the coping capabilities of the farmers and other mitigation measures has therefore
guided the careful formulation to be included into the special report.

Bapuanm 2

EARLY PERSPECTIVES

The first known management ideas were recorded in 3000-4000 B.C. One Pyramid built by
Egyptian ruler Cheops required work to be done by 100,000 men for over twenty years in 2900 B.C.
It covered 13 acres of land and measured 481 meters in height. The stone slabs had to be moved
thousands of kilometers of distance. As folklore goes, even the sound of a hammer was not heard in
the villages in the vicinity of the site of these pyramids. Such monumental work could not be
completed without adherence to principles of sound management.
CLASSICAL MANAGEMENT THEORY Rational economic view, scientific management,
administrative principles, and bureaucratic organization characterize this phase. While the rational
economic view assumed that people are motivated by economic gains primarily; scientific
management of F.W. Taylor and others emphasized one best way of production etc; administrative
theorists personified by Henri Fayol etc looked at the best way to combine jobs and people into an
efficient organization; bureaucratic organization theorists led by Max Weber looked at ways to
eliminate managerial inconsistencies due to abuse of power which contributed to ineffectiveness.
This was the era of the industrial revolution and factory system of production. Large scale
production would not have been possible without adherence to the principles governing organizing
production based on division of labour and specialization, relationship between man and the
machine, managing people and so on.

NEO CLASSICAL THEORY — HUMAN RELATIONS APPROACH This school of thought
developed between 1920s to 1950s felt that employees simply do not respond rationally to rules,
chains of authority and economic incentives alone but are also guided by social needs, drives and
attitudes. Hawthorne Studies at GEC etc., were conducted then. It was quite natural that in the early
phases of the industrial revolution, the emphasis was on development of techniques and technology.
The attention to the human factor was the salient aspect of this school of thought. This attention was
to serve as a precursor to the development of  behavioural sciences.
MANAGEMENT SCIENCE/OPERATIONAL RESEARCH. It emphasizes research on
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operations and use of quantitative techniques to aid managers to take decisions.
MODERN MANAGEMENT It sees modern organizations as complex systems and underlies
contingency approach and use of modern techniques to solve organizational and human problems.

8.2. CobecenoBanue.
IIpoyuTaTh CTATHI0, MOATOTOBUTHCH K C00ECEI0BAHUIO IO €r0 COACPKAHNIO HA AHTJIMHCKOM
fI3BIKE:

Human Resource Management (HRM) - Definition and Concept

We often hear the term Human Resource Management, Employee Relations and Personnel
Management used in the popular press as well as by Industry experts. Whenever we hear these
terms, we conjure images of efficient managers busily going about their work in glitzy offices. In
this article, we look at the question “what is HRM ?” by giving a broad overview of the topic and
introducing the readers to the practice of HRM in contemporary organizations. Though as with all
popular perceptions, the above imagery has some validity, the fact remains that there is much more
to the field of HRM and despite popular depictions of the same, the “art and science” of HRM is
indeed complex. We have chosen the term “art and science” as HRM is both the art of managing
people by recourse to creative and innovative approaches; it is a science as well because of the
precision and rigorous application of theory that is required.

As outlined above, the process of defining HRM leads us to two different definitions. The first
definition of HRM is that it is the process of managing people in organizations in a structured
and thorough manner. This covers the fields of staffing (hiring people), retention of people, pay
and perks setting and management, performance management, change management and taking care
of exits from the company to round off the activities. This is the traditional definition of HRM
which leads some experts to define it as a modern version of the Personnel Management function
that was used earlier.

The second definition of HRM encompasses the management of people in organizations from
a macro perspective i.e. managing people in the form of a collective relationship between
management and employees. This approach focuses on the objectives and outcomes of the HRM
function. What this means is that the HR function in contemporary organizations is concerned with
the notions of people enabling, people development and a focus on making the “employment
relationship” fulfilling for both the management and employees.

These definitions emphasize the difference between Personnel Management as defined in the
second paragraph and human resource management as described in the third paragraph. To put it in
one sentence, personnel management is essentially “workforce” centered whereas human
resource management is “resource” centered. The key difference is HRM in recent times is
about fulfilling management objectives of providing and deploying people and a greater emphasis
on planning, monitoring and control.

Whatever the definition we use the answer to the question as to “what is HRM?” is that it is all
about people in organizations. No wonder that some MNC’s (Multinationals) call the HR managers
as People Managers, People Enablers and the practice as people management. In the 21st century
organizations, the HR manager or the people manager is no longer seen as someone who takes care
of the activities described in the traditional way. In fact, most organizations have different
departments dealing with Staffing, Payroll, and Retention etc. Instead, the HR manager is
responsible for managing employee expectations vis-a-vis the management objectives and
reconciling both to ensure employee fulfilment and realization of management objectives.

In conclusion, this article has briefly touched upon the topic of HRM and served as an introduction
to HRM. We shall touch upon the other topics that this field covers in other articles.
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Taoauna 7 — Kpurepun oueHku ¢opMHUPOBAHHOCTH KOMIIETEHIIM I

Kox n HanMeHOBaHUE HHINKATOPA
JOCTUKECHUA KOMIICTCHIIUN
(4acT KOMITETCHITHH )

Kpurepuu onenrnBanus copMUpOBAaHHOCTH
KOMTETCHINH (YaCTH KOMIICTCHIINHN )

COOTBETCTBYET OIICHKE «3aYTCHO»
50-100% oT MakcuMaIbHOrO Oania

NI-1yk.4 Betbupaer Ha
roCy/1apCTBEHHOM U MHOCTPAHHOM(-
BIX) SI3bIKAX KOMMYHHKaTUBHO
MIPUEMIIEMBIE CTUJIb JEIOBOTO
o01ieHus1, BepOanbHbIe U
HeBepOaTbHBIE CPEACTBA
B3alMOJICICTBUS C MapTHEPAMU
N/-2 yk.4 IlpenacraBisieT pe3ynbTaThbl
aKaJIeMU4eCKOl 1 MpoecCuOHATbHON
NEeATEIbHOCTH Ha Pa3INYHbIX
HAyYHBIX MEPONPUATHSX, BKIHOYAS
MEX1yHapOaHbIE

N-3yk.4 JleMoHCTpUpYyET
UHTErpaTUBHBIE YMEHHUS
HCIIO0JIB30BATh JUAJIOTUYECKOE
o0IIeHue I COTPYAHUYECTBA B
aKaJIEMUYECKOW KOMMYHHMKALIUH
o0IIeHUs

CTyneHT moka3bIBaeT XOpOIllie 3HaHHWE U TTOHUMaHUe TeM
MOJ1yJIsl, IPAKTHUYECKH HE JAOMYCKAET OIMIMOKH MPU
BBIOOpE KOMMYHUKATUBHO IPUEMIIEMOTO CTHIIS
o011eHus1, BepOaIbHBIX U HEBEPOATbHBIX CPEICTB
B3aMMOJICHCTBUS C MapTHEPAMHU, ITOYTH HE JOMyCKaeT
OomMOOK B MOCTPOCHUH YCTHON M MUCHMEHHOMN peun

IIPU MPEACTABICHUH PE3yJIbTaTOB aKaJIeMUYECKOM U
npodecCHOHATBLHOMN 1eATETbHOCTH Ha PA3TMUHBIX
HAyYHBIX MEPONPUATHUSIX, BKIIOYAsi MEXKIYHAPOHBIE.
Brnageer nHTerpaTUBHBIMU YMEHHUSIMH, HEOOXOTUMBIMH
1151 9 (HEKTUBHOTO y4acTUsI B aKaJIEMUYECKUX U
npodeCCUOHATBHBIX JUCKYCCHSIX.

YMeeT noCTpOoUTh JEI0BYI0 KOMMYHHUKAIIUIO B YCTHOU U
NUCbMEHHON (hopMax.

2. OIEHUBAHUE

IIMCBMEHHBIX PABOT CTYJAEHTOB,

PETJTAMEHTUPYEMBbIX YYEBHBIM IIJIAHOM
Iucvmennvie pabomul He npedycmompeHsl yueOHbIM NIAHOM

3. ONPEJAEJIEHUE PE3YJIbTATA
MNPOMEXYTOYHOM ATTECTAIIUA

(Dopma npomemymoquoﬁ ammecmauuu no ()ucuunﬂuue 3auem:

OkoHuaTeabHbIE PE3yJbTaThl 00yueHUs ((POPMHUPOBAHUS KOMIIETEHIIUN) OIPEACIISTIOTCS
MOCPEACTBOM TepeBoja 0ayuioB, HAOPAHHBIX CTYIACHTOM B TPOIECCE OCBOCHUS NUCLUIUIMHBI, B
OlleHKU: 0a30BBI YpOBEHb C(HOPMUPOBAHHOCTH KOMIIETECHIIMH CUWUTACTCS JTOCTUTHYTBIM, €CITH
pe3ynbTaT 00y4eHUs: COOTBETCTBYET OlleHKe «3a4TeHO» (50-100 peHTHHTOBBIX 06AIIOB).

4 IOPSAJIOK MPOBEJIEHW A IOBTOPHOM
MNPOMEXYTOYHOM ATTECTALIUN

dopma MPOMEKYTOYHOU aTTECTAIIUU 10 AUCITUIUIHHE 3ayem

@OoHJT OLICHOYHBIX CPEACTB I MPOBEICHUS TMOBTOPHON MNPOMEKYTOUHOM AaTTeCTalluu
(bopMpreTc;I M3 YHCJia OICHOYHBIX CpeI[CTB 10 TCMaMm, KOTOpBIe HEC OCBOCHBI CTy,Z[eHTOM.

llpumeuanue:
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JlonomHUTENbHBIE KOHTPOJIBHBIE UCTIBITAHUS TIPOBOJATCS Ul CTYACHTOB, HAOPABIIUX MEHEE
50 6anu10B (B cooTBeTcTBUH C «Il0NI0KEHHEM O MOAYIBHO-PEUTUHIOBON CUCTEMEY).

Taoauna 8 — Kpurepun oueHku ¢hopMHUpPOBAHHOCTH KOMIIETEHIIM I

Kon 1 HanMeHOBaHME HHIUKATOPA
TOCTIKEHUS] KOMITETCHIINU
(4aCTH KOMITETEHITUH )

Kputepun onennBanus chopMUpPOBAaHHOCTH KOMIIETEHIIUN
(4acTu KOMIETEHIUN)

Ha 0a30BOM ypOBHE

COOTBETCTBYET OIICHKE «y/IOBICTBOPUTEIHLHOY
50-64% oT MakCUMAaJILHOTO Oasuia

N /I-1yk.4 Betoupaer na
roCy1apCTBEHHOM M MHOCTPAHHOM(-
BIX) A3bIKaX KOMMYHUKAaTUBHO
IIPUEMJIEMBIE CTUIIb JIETIOBOTO
oO1eHus, BepOaTbHbIC U
HeBepOalbHbIE CPEICTBA
B3aMMOJICICTBHS C MapTHEPAMU
NA-2 yx.4 Ilpencrasnsier pe3yapTaThl
aKaJIeMUYeCKOl 1 MpodecCUOHATTEHON
JESATEIIBHOCTH Ha PA3IIAYHBIX
HAyYHBIX MEPONPUATHSX, BKIHOYAS
MEXIyHapOJHbIE

N-3yx.4 AemoHCTpUpYET
WHTETPaTUBHBIC YMEHHUS
HCIO0JIb30BaTh AUAIOTUYECKOE
o011eHue U1 COTpYAHUYECTBA B
aKaJIeMUYECKON KOMMYHUKALIUU
oO01IeHNS

CTyZneHT B OCHOBHOM BIIaJIe€T TEOPETUUECKUM
MAaTEPUAJIOM I10 JUCLUIUIMHE «JleI0BOM MHOCTPaHHBIN
SI3BIK)» (AHTITUHCKHA ).

B ocHOBHOM criocoGeH BbIOpaTh KOMMYHHUKATHBHO
MIPUEMJIEMBIA CTHIIb OOIIIEHHUS, BepOaTbHBIC U
HeBepOaIbHBIC CPEICTBA B3AUMOACHCTBHSI C TAPTHEPAMH
B ocHOBHOM BazieeT yJ0BIE€TBOPUTEIHLHBIMUA HaBBIKAMU
HaMMCaHMs, MUCbEMEHHOTO MEPEBO/Ia U PeIaKTHPOBAHUS
Pa3IMYHBIX aKaJIeMUYECKIX TEKCTOB (pedeparos, 3cce,
0030pOB, CTaTeil u T.11.); BlIaJIceT HaBbIKAMH BEJCHUS
JIEIIOBOM MEPETHCKH, HO IOMYCKAeT CTHINCTUICCKUE
OIMMUOKHN ¥ HETOYHOCTH B O(DOPMIICHUU JCIIOBBIX OyMmar;
YMEET HUCIOJIb30BaTh TUANOTHYECKOE OOIIEeHNE s
COTPYJIHUYECTBA B aKaJIEMUYECKON KOMMYHHUKAIIUU
OOIIeHMSI, HO IOMYCKAeT OMMUOKY B YCTHOM peyH.
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